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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

CSl1l., KND, BMHECSCS.I.
COLLEGE OF COMMERCE, DHARWAD.

Name of the head of the Institution

Dr. (Smt.) Kamal a Dhawal e

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08362747029
Mobile no. 9481124077

Registered Email

princi pal @sicc.in

Alternate Email

kamal adhawal e@mai | . com

Address Near Jubilee Circle
City/Town Dhar wad

State/UT Kar nat aka

Pincode 580001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. G M Hugar

Phone no/Alternate Phone no.

08362747029

Mobile no.

8494906566

Registered Email

dr . gmhugar @nei | . com

Alternate Email

princi pal @sicc.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://drive.google.comfile/d/19gz
ndOQSvwE1VCInaf 070Xuf VHoBI QBA/ vi ew

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://drive.google.conmfile/d/ 1V _KVWWM
nBf ACLL039r zkQOot HoOeedaBLW vi ew

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B++ 2.80 2006 21- May- 2006 | 20- May- 2011
2 B 2.87 2016 25- May- 2016 | 24- May- 2021
6. Date of Establishment of IQAC 10- Dec- 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

IQAC

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://drive.google.com/file/d/19gzndOQSvwE1VCJmaf07OXufVHoBlQBA/view
https://drive.google.com/file/d/19gzndOQSvwE1VCJmaf07OXufVHoBlQBA/view
https://drive.google.com/file/d/1V_KVWMm8fACLLo39rzk0otHoOeedaBLw/view
https://drive.google.com/file/d/1V_KVWMm8fACLLo39rzk0otHoOeedaBLw/view

Selfie with Nature 05-Jun-2020 40

2
State Level Com Eco 03-Jun-2020 250
COvVID-19 Quiz 1
Wal k Through Technol ogy - 12- Mar - 2020 300
Har dwar e Exhi bition 1
State Level Debate 29- Feb- 2020 80
Conpetition 1
R S. Bangera Menorial and 21-Jan- 2021 75
| ate Praveen 1
Mahaj anshetty Debate
Conpetition

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L 2020 0
00
View File
9. Whether composition of IQAC as per latest No

NAAC guidelines:

Upload latest notification of formation of IQAC

No Files Upl oaded !!!

10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

(1) Conducted Training Session on Effective usage of
Conduct ed Hands on Training on online teaching.

Competition. (4)

I nvited acadeni ci ans,

(5) Conducted ContEco COVI D19 State Level

Interactive Board.
(3) Organised State Level
professionals to deliver special
Online Qi z.

(2)
Debat e
| ecture.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8955_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8955_Special_Status.xlsx

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Formation of Different Association for
the current acadenic year.

Formed accordi ngly.

Conduct of
Freshers

I nduction Programres for

Conduct ed successfully.

Pl an to conduct Budget Analysis

| mpl enent ed.

Plan to continue existing Certificate
and Add on courses.

Cont i nued accordingly.

Plan to procure Interactive Board for
effective delivery of course
curriculum

Pur chased Di gital Board.

Plan to organi se Trai ning session for
teachers on effective usage of
I nteractive Board.

Conduct ed successfully.

Pl an to conduct State Level
and Quiz Conpetitions

Wor kshop

| mpl enent ed as per the plans.

Plan to facilitate necessary provisions
for online teaching

Teachers are trai ned on usage of online
teachi ng through vari ous software.

Pl an to conduct Soft Skill Devel opnent

Conducted for M Com Students.

El ementary Mat hematics course

Conduct ed successfully.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Presi dent, Basel M ssion H gher 23-Jan- 2021
Educati on Centre, Dharwad.
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 20- Feb- 2020



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8955_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/8955_Quality.xlsx

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Col | ege has inplenented partial MS.
Mount ed CCTV surveill ance caneras at
the prom nent places of the canpus.
Principal nmonitors through renote
access. Pernmanent and nmanagenent staff
attendance is tracked through

Bi ometrics. Notice for neeting is
communi cated t hrough enmail and

what sapp

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

College IQAC is very nmuch active and functioning effectively. Every activities
of the institution including curricular, cocurricular and extra curricul ar
activities are properly docunented and pl anned in support of | QAC and ot her

staff nenbers fromtinme to tine. For the effective delivery of course
curriculumfromtine to tinme, Principal convenes staff neeting soon after the
comrencenent of academnic tenure based on the university circular, to discuss
and finalise the course of action initiated during the current academ c
period. | QAC and Princi pal seek suggestions fromevery faculty nenbers with
regard to facilities required for teaching |earning processes. Based on the
uni versity cal endar of event, coll ege prepares exhaustive cal endar of event
whi ch highlights specific activities to be carried out in addition to the
regul ar curricular activities. Feedback suggestions on course curriculumfrom
B.Com, BCA and M Com is taken into consideration. Institution is very nmuch
focused and comritted to its profession right fromits inception. Institution
has facilitated and augnented necessary provisions and facilities for effective
i npl enent ati on of teaching | earning processes. Ever since energence of | QAC
based on the guidelines, it has enabled the institution for docunmentations and
seeki ng feedback fromdifferent stakeholders. In addition to the preparation of
cal endar of event, institutional result of previous senester is anal ysed and
find out the subject wi se overall achievenent and to enable the institution to
conduct extra classes, renedial classes for slow learners. Simlarly, any
subj ect whi ch demands cocurricular activities Iike subject related specia
| ectures, study tours, group discussions, quiz conpetitions, augmentation of
| earni ng resources, are specifically discussed and finalized. Specific
activities are marked to cater to both slow and advanced | earners. Necessary
financial provision is earmarked for the academ c year for augnentation of
infrastructural facilities based on the feedback and suggestions fromdifferent
st akehol ders and staff nenbers. The detailed activities pertaining to
cocurricular activities i.e., special |ectures, study tours, are comuni cated
to all the students regularly. Coll ege provides necessary human resource for
unai ded subj ects. College encourages faculty nmenbers to participate in various
sem nars, conferences, workshops relating to avail abl e subject which help
teachers to update as per the course curriculum During the post NAAC col |l ege
has provi ded necessary facilities fromtinme to tine for effective flow of
teaching | earning processes. In addition to the cal endar of event, other
activities like; Coaching classes for conpetitive exam nations, sports, etc.,




are also well planned and docunented accordingly. Every teacher needs to
prepare conspectus which highlights the content of syllabi covers nmonth w se
within tenure of senester. Every faculty nmenbers needs to submt Daily Diary,
students attendance at the end of every nonth. Principal and | QAC anal yse the
portion of syllabus covered in respective nonth. Utinmately, this practice and
docunentation has hel ped the institution to nonitor the optinuminplenentation
of teaching |earning process.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Practi cal Ni | 20/ 01/ 2020 30 Experti sat Accounti ng
Account i ng ion in
Practi cal
Accounti ng
Basi cs of Ni | 03/ 10/ 2019 30 Fi nanci al I nvest nment
St ock Mar ket Advi sor, etc Skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill NI L 01/ 12/ 2020
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

NI L

01/12/ 2020

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
106

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Soft Skills Devel opnment

06/ 01/ 2020

36

Data Science with
Phyt hon and Machi ne
Lear ni ng

18/ 12/ 2019

26

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MCom

Nill

34

BCA

Nill

26

View File



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8955_Program_introduced_1610884559.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8955_Value_added_courses_1610885426.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8955_Projects_undertaken_1610885621.xlsx

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Wth the support of college | QAC, feedback on course curriculumis obtained
fromfinal year students. Before getting the feedback from students, | QAC and
Princi pal educate the students about the prom nence of filling up of feedback
and suggestion which enable themto strengthen the teaching | earning processes
effectively. The content of the feedback on course curriculum highlights about
availability | earning resources based on the course curriculum any course
curriculum denmands for specific enrichnent activities to strengthen the course
curriculum etc,. Feedback so collected are anal ysed using Ms-Excel. Sinmlarly,

| ectures,

before the neeting of

visit to Industrial
Bank O ficials to deliver special
t he suggestions and reconmendati ons by BCA students,
progranmme “M-Life,

| QAC. Princi pal

Visit.

ganes,

facilities. Fo

based on the suggestions fromthe stakehol ders are consolidated and pl aced
provi des necessary financia
gui dance to inplenent the suggestions and recomendations reflected in
feedback. This practice has enabled the institution to augnent the | earning
resources and facilitate necessary infrastructura
the current year suggestions and recomendations reflected in the feedback
i ndi cate that nmore nunmber of students suggested for conduct of specia
Col | ege has invited Academ ci ans,
| ecture based on course curriculum Based on
col | ege has organi zed a

a notivation programme to hel p students to know and
understand self through interactive sessions,
enhanci ng net hods.

support and

r exanple for

Experts,

role plays and life

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCom Nil I 40 40 37
BCA Nl 50 70 50
BCom Nl 260 600 260
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution
(UG)

in the institution
(PG)

available in the

available in the

institution institution
teaching only UG [teaching only PG
courses courses

teaching both UG
and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8955_Demand_ratio_1611231502.xlsx

2019 901 71 10 3 13

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
13 10 6 10 Nill 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The College has a well- established Mentoring Policy wherein a group of students are assigned to a particular
faculty. The main intent of the mentoring system is to provide a stable and reliable system that supports students
and facilitates them to excel in curricular, co-curricular and extra-curricular activities offered both at the and
outside the college. It also provides a conducive atmosphere wherein a student can make a most of his/ her stay
in the College. The mentoring system helps the student learn and adapt to the environment of the College and
attain his/her true potential. Mentoring Processes: « Student has a well-established support system at time of
need, for intellectual, academic and social development « Psychological support for students ¢ Help build
students’ confidence « Helps students set higher goals and develop interpersonal skills « Helps students get
access to the various resources of the College « Offers a platform for students to reach greater heights and
achieve their full potential The Role of a Mentor « The mentor will assist the mentee by offering guidance and
constructive suggestions as and when needed ¢ Mentors will meet their group of mentees at least twice in a
semester. « Mentors will motivate the mentees to set higher goals and encourage them to achieve it. « Mentors
main concern will be toward slow learners. As soon as the first internal test marks are declared, the mentor
makes a list of students who have scored less marks and recommend them for remedial classes. « The mentor
will have one to one personal interaction with such students that have problems- social , personal or economic
and provided the required solution and guidance. « Mentor will help students to get the most of the facilities
available on the campus. Impact: The process and practice of mentorship has good track record of outgoing
students (mentee) at the semester end result. With the initiation and active role of every mentor reflected in
gaining good percentage in semester end result of mentees. Similarly, mentor has also attended to individual
problems and provided necessary support and guidance. This has impacted in least percentage of drop out.
Mentee who is more comfortable with the regional language, finds it difficult to cope up with lectures which are
mostly in English. For such students who are disheartened, the respective mentor sees to it that confidence level
of the mentee is built up with extra tutorials, providing study materials relating to basic English grammar. Mentor
experienced that some of the mentee are homesick and want to discontinue their studies. In such cases, the
mentor provides the needed counseling and guidance and play parental role and care. Student who deprived
government hostel facility, mentor arranges necessary accommodation at the reasonable and concessional
rates.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

972 13 1:75

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

11

10

1

3

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers

Designation

Name of the award,



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8955_ict_tools_1611233138.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8955_e_resource_1611233207.xlsx

receiving awards from

fellowship, received from
state level, national level, Government or recognized
international level bodies

2019 Dr. G V. Kokkal ki Assi st ant Best Paper Award
Pr of essor

2019 Snt. Manasa C T. Assi st ant Best Paper Award
Pr of essor

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last

semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination
BCom 2 Senest er 31/ 08/ 2020 05/ 10/ 2020
BCA 5 Senest er 31/ 08/ 2020 19/ 10/ 2020
MCom 28 Senest er 31/ 08/ 2020 22/ 10/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Every Hi gher Education Institution is adhered to the guidelines of university
for conduct of internal tests. In addition to this,

participation of every students in curricular, cocurricular and extra

curricular activities, college has initiated sone of the nechanisns. Students

are well informed to maintain nmninum attendance of 75 within the senester
per university guidelines.

as

Sone of the initiatives with regard to CIE, coll ege

has sonme of the track records. They are (a) Principal gets Students attendance
regi ster to nonitor shortage of theory and practical

cl asses. Shortage of
attendance of students is communicated to respective parents about track record

of attendance in theory and practical classes. Parents are inforned every
nonth. The sanme is also notified on college notice board. (b) Students who are
slow |l earners, sone of the core subject teachers conduct extra classes and
remedi al cl asses. Performance of the slow | earners in subsequent senester is
tracked and cunul ative record maintai ned. Students who are actively involved in
various sports activities, college facilitated necessary sports equi pnents and
coach to participate at various |evel of conpetitions. To nonitor
performance of every students, college conducts 2 interna

to this, students are given assignnent
i nternal

to nonitor active

academ c

tests. In addition
based on course curriculum The overall
marks of 20 is divided into (a) Attendance - 5 Ms (b) 2 Internal

Tests - 10 Mks (c) Assignnent - 5 Ms

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Cal endar

is prepared according to the university calendar prior to the
comrencenent of the acadenic year by the | QAC, specifying avail able dates for
significant activities to ensure proper teaching- |earning process and
continuous evaluation and it is displayed on the students and notice-board of
staff room and coll ege website. ¢ Meeting is held in each departnent at the end
of the semester to discuss about the subjects distribution for the next
senester session. Based on the expertise of individual teacher,

allotted to them by the Head of the departnent.

the syllabus is
teachi ng pl an,

Every departnent prepares
all ocating semwi se topics to be taught. ¢ Syllabus of the each



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8955_Honours_recieved_1611739377.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8955_Evaluation_1611236089.xlsx

subj ect for the academnmic sessions is provided to the students as teacher
mai ntains a personal dairy for effective academ c planning, inplenentation and
review of the curriculum « Theory practical classes are held according to the
time table which is prepared prior to the commencenent of the academ c year by

the commttee and is published on students and teachers notice board and
col | ege website.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://drive.google.conm file/d/ 17f DX SEq5x36kZWh4j AuY4JNMESaQyow-/ vi ew
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
28 MCom Nill 34 34 100
5 BCA Conput er 42 32 72.02
Applications
2 BCom Nill 248 240 96. 77
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://drive.google.comfile/d/ 1DLALOWFTgCdIXhye99zNMoHr 8]t McZq96/ vi ew

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 000 ni | 0 0
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Intell ectual Property Conmer ce 03/11/2019

Ri ghts

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Z-share - Shravan Hegde Suvar na News 28/ 06/ 2020 Z-share -
Fast est Desi coverage and Fast est Desi
Fil e Sharing appreciation Fil e Sharing
App App



https://drive.google.com/file/d/17fDX_SEq5x36kZWn4jAuY4JMESaQy9w-/view
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8955_Pass_percentage_1611738239.xlsx
https://drive.google.com/file/d/1DLAL9wFTgCdJXhye99zMbHr8jtMcZq96/view
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8955_Research_Fund_1611316277.xlsx

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Spoken Language Col | ege Spoken Practi cal 05/ 08/ 2019

Engli sh Lab English for Sessi ons

Engl i sh
| anguage
efficiency
Conmer ce Ent r eprene Depart nent EDP Practi cal 30/ 07/ 2019
Lab urship Unit | of Commerce gui de for
banks,
financi al
sectors,
etc.
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

000

000

000

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Economi cs 1 6.3
I nt er nat i onal Economi cs 1 5.7
I nt ernati onal Commer ce 1 5.75

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Econoni cs 7
Conmrer ce 5

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2019 0 000 Ni |l
View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8955_Awards_won_1611317414.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/8955_Incubation_centres_1611317664.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8955_journals_notified_on_UGC_1611321171.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8955_Books_and_Chapters_1611321929.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8955_Bibliometrics_1611322241.xlsx

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2019 Nill Nill Csl
Col | ege of
Commer ce,
Dhar wad
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 21 75 10 5
nar s/ Wor kshops
Present ed 21 55 10 Nill
papers
Resour ce Nill Nill 4 Nill
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
SVEEP (Systematic NSS, Zilla 2 100
Vot ers El ectoral Panchayat, Dharwad.
Educat i on
Pr ogr anme)
Cl eani ng of NSS and | ocal 2 50
Rev. Kittel Statue conmmuni ty.
Cl eani ng of NSS and | ocal 2 60
Church Campus communi ty.
Cl eani ng
Bl ood Donati on NSS, RRC, YRCW 4 100
Canmp and Kar nat aka
Institute of
Medi cal Sci ences,
Hubl i .
Swachchat a Pakwar NSS, YRC, Hubl i 2 60
Dharwad Muni ci pal
Cor por ati on,
Dhar wad

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited



https://assessmentonline.naac.gov.in/public/Postacc/Index/8955_Index_1611322252.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8955_Faculty_participation_1611323029.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/8955_Extension_1611323899.xlsx

Bl ood Donati on Appr eci ati on Recogni tion 39
Letter Letter from
Karnat aka Institute
of Medi cal
Sci ences, Hubli.
Al DS Awar eness Appreci ation District AlDS 100

Pr ogr amme Certificate Preventi on Control
Unit, Governnent of
Kar nat aka
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachcha NSS, Zilla Canpus 2 60
Bhar at Abhi yana Panchayat . Cl eani ng at Bus
St and,
Rel i gi ous
Pl aces at
nei ghbouri ng
vi | | ages.
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Facul ty Exchange
Pr ogr amme

2

000

30

Vi

ew File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
Pr oj ect Cui dance KAPSLOCK T 03/ 02/ 2020 28/ 02/ 2020 32
Report for Project |echnol ogies,
Report for Dhar wad.
BCA students
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Connect, Dharwad Nill Personal ity 150



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8955_Awards_for_extension_1611324312.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8955_Students_in_extension_1611324446.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8955_Collab_activities_1611324468.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8955_Linkages_1611324587.xlsx

Devel opnent
Centre for Multi- Nill Scope for 55
Di sciplinary Research rel ated
Devel opnent activities
Research ( CVDR)
VPCO Pr of essi onal Ni |l Practical Account 70
Consul tancy Pvt. i ngAccounti ng
Ltd., Dharwad
Skin Care Centre, Ni |l Skin Protection 350
Dhar wad
Anrut Nursing Nill Medi cal Care 20
Hone, Dhar wad.
Dr . Shi vayogi Nill Medi cal Check up 900
Yel edahal | i Canps
Chet an Busi ness N Career Oriented 350
School , Hubli. activities
Fam |y Pl anni ng Nill Medi cal 350
Associ ati on of Counsel I'i ng
I ndi a, Dharwad.
Akki hal Col | ege, Nill Facul ty Exchange 4
Dhar wad.
Anj uman Arts Ni |l Facul ty Exchange 2
Commer ce Col | ege,
Dhar wad.
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0

0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-F OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Campus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/MoU/8955_MoU_1611324640.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8955_augmentation_details_1611325032.xlsx

E-Lib Partially 16. 2 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 25470 3182217 634 13669 26104 3195886
Books
623 146375 Nl Ni Il 623 146375
Ref er ence
Books
e- Books Nl Nl 5900 Ni Tl 5900 Ni |l
Jour nal s 55 67614 11 27628 66 95242
Li brary Nl Nl 1 6500 1 6500
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L N
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 96 63 0 15 0 6 2 100 9
g
Added 0 0 0 0 0 0 0 0 1
Tot al 96 63 0 15 0 6 2 100 10

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/

GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

recording facility

Provide the link of the videos and media centre and

Conmput er

Lab

https://drive.google.com file/d/ 1SPhnyh

NG DUyl g36cul RunQ7kJyolRWT/ vi ew

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

Assigned budget on

physical facilities

Expenditure incurredon

maintenance of physical



https://assessmentonline.naac.gov.in/public/Postacc/Library/8955_Library_1611325579.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/8955_e-content_by_teachers_1611325600.xlsx
https://drive.google.com/file/d/1SPhmyhNGIDUyIq36cuLRumQ7kJyo1RWC/view
https://drive.google.com/file/d/1SPhmyhNGIDUyIq36cuLRumQ7kJyo1RWC/view

facilities facilites

1000000 932603 1200000 1123818

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege ensures optinmal allocation and utilization of the financia
resources which are earmarked for naintenance and upkeep of different
facilities by holding regular neetings of various conmttees constituted for
this purpose. ¢« Maintenance and utilization of |aboratories are as follows: -
For the mai ntenance of Conputers and UPS, college has recruited qualified
techni cian who is responsible for regul ar upkeep. Technician is instructed to
provi de necessary indent for the purpose procurenent of any peripherals to the
Principal. Principal in consonance with | QAC and Purchase Commttee nmake the
resol uti on based on the avail able financial resources. ¢ Policies and
procedures of Library:- College has a functional Library Commttee. The
Committee is entrusted to conduct neeting atleast twice in a senester.
Conmi ttee seeks suggestions and recomendations for the procurenent of any
| earni ng resources based on the course curriculum Sonme of the initiatives are
1. The requirenent and |ist of books is taken fromthe concerned faculty. 2.
The finalized list of required books is duly approved and signed by the
Principal, Chairman, Library Commttee. 3. Based on the approval fromthe
Principal, Librarian processes the order to the Bharat Book Depot, Dharwad
which is a book stall and publishing house of repute in Northern part of
Karntaka. 4. O her issues such as weeding out of old titles, schedule of issue/
return of books etc. are chal ked out / resolved by the Library Conmittee. 5.
The nmai ntenance of the reading roomis done regularly by library staff. 6.
Stock verification of library books is done every year by stock verification e
Sports: - College has active Sports Conmittee. Necessary financial resources
are earmarked for the conduct of various sports activities within the canpus
and al so to encourage sports students to participate conpetitions at various
levels. Simlarly, college arranges coach for specific sporting events. To
encourage and pronote sports person, college provides financial assistance. e
The nmi nt enance of sports equi pnents is under the supervision of sports in-
charge of the college. The policy of stock taking of sports equipnment is
foll owed every year. ¢ Classroons: - To maintain cleanliness of the classroons
casual staff is allocated. The policy is to keep every classroom hygi enic and
ensure congeni al |earning atnosphere. Administrative staff nonitors every class
roons for the proper functioning of lights, fans, LCDs, electronics |ecterns
and sees that lights are turn off after the college hours. In addition to this,
col l ege has placed notices at the prom nent places of the college to create
awar eness about proper usage of electricity and water. ¢ Policies and
procedures of maintain and utilizing other facilities:- 1. Regular cleaning of
wat er tanks, proper garbage di sposal, pest control, Generator, UPS is
undertaken. 2. Coll ege canpus naintenance is nonitored through regul ar
i nspection by Admi nistrative staff. 3. Qutsourcing is done for maintenance and
repairing of IT infrastructure such as conputers, internet facilities including
W -Fi and broadband. 4. Updating of software’s is done by |lab assistants.

https://drive.google.com/file/d/12i00KCPRKCgns2dPqcQK4R|GfzldQvlh/view

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Student A d Fund 89 46160



https://drive.google.com/file/d/12i0oKCPRKCqns2dPqcQK4RjGfzldQvIh/view

frominstitution

and Student Wl fare
Fund and ot hers

Fi nanci al Support
from O her Sources

a) National Endownent 525 2145593
Schol arshi p, etc.
b) I nt ernati onal 00 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Renedi al Coachi ng 26/ 08/ 2019 50 Subj ect Expert
Soft Skill 06/ 01/ 2020 36 Connect G oup,
Devel opnent Dhar wad
Bri dge course 08/ 07/ 2019 260 Col l ege Staff

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Ni I 200 Ni Il Nill
Orientation
programe on
CPT and | PCC
Exam
2020 130 Nill 2 2
Orientation
Pr ogr amre
for
competitive
examn nati ons
2020 Wor kshop Nill 150 Nill Nill
on SAP
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

6

8

5.2 — Student Progression

5.2.1 — Details of campus placement during the year



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8955_Scholarships_1611327023.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8955_Development_Schemes_1611327476.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8955_Guidance_1611327786.xlsx

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Nill 10 2
Nei ghbouri ng
Institutions
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 10 BCA Comput er PG MCA, M Sc.
Applications | Depart nent, Conmput er
Uni versity Sci ence,
campus. etc.
2020 116 B. Com Commer ce PG M Com ,
Depart nent, MBA, PCDCA,
Uni versity LL.B., etc.
Canpus and
other instit
uti ons.
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

SLET

3

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
NIL 3 NI L Nill
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Rangol i Nat i onal 2 4 Nil | Sahana
Conpetitio Gaonkar
n
2020 West ern Nat i onal 1 1 Ni Il
G oup Song Ceet anj al i
P & Goup
2020 Nat i onal 1 1 Ni Tl Pancham
Cl assi cal Upadhyaya



https://assessmentonline.naac.gov.in/public/Postacc/Placement/8955_Placement_1611328055.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/8955_Progression_1611739756.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/8955_Qualifying_1611328180.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8955_Activities_Organised_1611328285.xlsx

| nstrunent
al Solo

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Institution provides wi de range of opportunity to the students’ to be a part of
the various academ c and admi nistrative bodies. Students play their role very
effectively and efficiently in running the affairs of the college. The details
speci fying the acadenic and admi ni strative bodies that have student
representatives are as under: ¢ IQAC. Qur College Internal Quality Assurance
Committee which nonitors the quality enhancement of the college solicits
suggestions fromits student’s representatives - consists of capable and
talented students who will help in support network. ¢ Editorial Board: The
Col l ege M scellany Editorial Board conprises of Chief Editor, Staff Editors and
Students’ Editor. Wite-ups, Articles, Shorts Stories are invited from students
and teachers by the Editorial Board. These get published in the College
M scel l any “HOPE’. « Cultural and Literary Association/ Conmittee: College has
full-fledged Cultural and Literary Committee. The conmittee consists of
teachers as well as academically and culturally tal ented students. These
students hel p in organising and conduct of curricular, co-curricular and extra-
curricular activities. The associations are as under: (1) Debate Union (2)
Conmer ce Pl anni ng Forum (3) Ladi es Association (4) Language Forum (5) Misic
Fine Arts (6) Sports (7) Information Science Forum (8) M scellany (9) NSS, NCC
Red Ri bbon Club (10) Youth Red Cross Wng (11) Career Guidance and Counselling
Cell (12) Legal Aid dub

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

e The institution does have a registered Alumi Association fornmed in the year
2010. It’s Reg. No.DRZ/ Regd./ 235 Year 2010-11. + The alummi association
conducts its neeting once in every year on various acadenic and institutiona
devel opnental issues. ¢« CA-P.M Midi goudar engages CPT Cl asses. ¢ To encourage
the nmeritorious students, Al umi Association of our college awards cash prizes
to the highest scorers in B.Com| (including Language), B.Com |l and B. Com
Final Year. ¢ Alumi President Shri.Basavaraj Bi kkannavar encourages our
sportspersons with cash prizes to both Boy and G rl General Chanpi on each year.
e« Alumi Association al so organi ses academ ¢ and personality devel opnent

wor kshops

5.4.2 — No. of enrolled Alumni:

260

5.4.3 — Alumni contribution during the year (in Rupees) :

21000

5.4.4 — Meetings/activities organized by Alumni Association :

e The institution does have a registered Alumi Association forned in the year
2010. It’s Reg. No.DRZ/ Regd./235 Year 2010-11.  The alummi association
conducts its neeting once in every year on various acadeni ¢ and institutional
devel opment al issues. ¢ CA-P.M Muidi goudar engages CPT C asses. ¢ To encourage
the neritorious students, Al ummi Association of our college awards cash prizes
to the highest scorers in B.Com | (including Language), B.Com || and B. Com
Final Year. ¢ Alumi President Shri.Basavaraj Bi kkannavar encourages our



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8955_awards_in_activities_1611328865.xlsx

sportspersons with cash prizes to both Boy and G rl General Chanpion each year
« Alumi Association al so organi ses academ c and personal ity devel opnent
wor kshops.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Vision is — “Intend to produce intellectually well-trained, norally
upright, socially commtted, spiritually inspired men and wonen for the nation
in the contenmporary scenario”. Qur Mssion is — “To achi eve the vision through

an orchestrated, institutionalised, and synergized institution process, pooling
the resources — human and otherwi se of all the stakehol ders concerned”. The
vi sion statenent defines institutionary characters in the follow ng ways: ¢ The
institution runs B. Com Course which is socially relevant and industry friendly.
The enphasis on quality education has hel ped thousands of students till now
BCA Course (self-financed) run by the college for nore than one decade which is
a shining example for its contribution to the society around it. Goals and
bjectives: « To notivate students through exposures and experiences to achieve
their goals with nmaxi num conpetency and excellence in all their endeavours with
gl obal standards. To provide opportunities to assimlate the know edge and
interpret it critically and creatively to becone beacons for the society around
them « To develop qualities of ideal citizenship with awareness of civic
responsibilities and to provide experiences to indicate noral and spiritual
values. « To facilitate guidance and counselling in matters relating to

personal |ike, career and social living. We try to achi eve our objectives
t hrough the dedicated efforts of our faculty, adm nistrative staff and
supportive managenent. The col |l ege pl ans and executes all its acadeni c and

adm nistrative reforns in tune with the vision and m ssion statenents of the
college. « The institution follows an effective and bal anced systemw th
curricular, co-curricular and extra-curricular programmes. The academ ¢ design
is based on enhanci ng and enpowering the know edge of students. ¢ The
institution is commtted to serve the society by uphol ding and providi ng
education to all the communities as a service to mankind. ¢ The institution
adopts | earner-centric approach, use of nodern teaching-Iearning aids and
application of ICT resources to nake the curriculumnore interesting and
facilitate effective learning. ¢ The institution pronotes research culture and
devel opment of faculty for quality enhancenment. ¢ The institution has devel oped
a mechani smfor pronoting participation in community services through various
programmes to inculcate social responsibility among the student comunity. -
The institution has nechanismto involve students in various cultural and
sports activities in order to bring about their holistic personality
devel opnment. ¢ The institutions ultimte aimis to contribute to nation
buil ding and skill devel opment of students and to elevate the institution to
greater heights.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Col | ege has Admi ssion Conmittee.
Princi pal and | QAC has drawn specific
gui del i nes for adm ssion. The process




of admission is carried on purely Merit

Basis. 3 Lists of selected candi dates

are announced and Conmittee adheres to

the guidelines fromconpetent authority
for various category.

| ndustry Interaction / Coll aboration

To enrich the course curricul um
col | ege conducts study tours, field
trips, etc.

Human Resour ce Managenent

Wth the support and encouragenent of
our esteenmed Managenent, College has
made necessary Human Resources for both
teachi ng and non teachi ng.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Has Library Commttee. Augnented
| earni ng resources including e-
| earni ng. Established Network Resource
Centre, Librarian takes care of this
unit.

Research and Devel opnent

Faculty nmenbers are notivated and
encouraged to participate at various
academ ¢ synposi uns, sem nars and
conference at various levels. This has
resulted in enrichnent of faculty
proficiency and good nunber of articles
publ i shed in reputed academ c Journal s

Exam nati on and Eval uati on

In addition to the regular conduct 2
internal test, unit test and surprise
test is conducted.

Teachi ng and Learni ng

Col | ege has encouraged faculty
menbers to update optimumutility of
I CT. Necessary |l earning resources are
augnment ed based on the suggestions and
recomrendat i ons of teachers.

Curri cul um Devel opnent

To enrich the existing course
curriculum faculty nmenbers conduct

group di scussions, field trips, study
tours, etc.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details

Adm ni stration

Col | ege has provided conputers with
necessary configurations and al so
i nternet connectivity

Exam nati on

Final internal marks and practical
mar ks are upl oaded on university
portal .

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support




2020

Dr.(Snt.)

Depart ment of
Engl i sh

Kamal a Dhawal e,

State Level
Precauti on
Training for
COVI D- 19 at
District Health
Centre,

Dhar wad.

Nill

100

2020

Snt. Manasa
C T.

I nt er nati onal
Conf er ence
conduct ed by
Akki hal
Foundat i ons
Snt. Shri. G S.
Akki hal Col | ege
of Conmerce and
Post Graduate
Institute of
Commer ce,
Dhar wad.

Nill

800

2020

Dr.G M
Hugar,
Depart ment of
Economi cs.

I nt er nati onal
Conf erence
conduct ed by
Akki hal
Foundati ons
Snt. Shri. G S.
Akki hal Col | ege
of Conmerce and
Post Graduate
Institute of
Commer ce,
Dhar wad.

Nill

800

2020

Dr.G V.
Kokkal ki ,
Depart nment of
Commer ce.

I nt ernati onal
Conf erence
conduct ed by
AkKi hal
Foundati ons
Snt. Shri. G S.
Akki hal Col | ege
of Conmerce and
Post Graduate
Institute of
Commer ce,
Dhar wad.

Nill

800

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 FDP on Nill 13 Nil I
Handson 05/ 05/ 2020 |05/ 05/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8955_Faculty_Emp_1611407851.xlsx

Trai ni ng
for
conducti ng
Ol i ne
Cl asses
2020 Digital Nl 20 Ni |
Trai ni ng 10/ 12/ 2020 |10/ 12/ 2020
for
effective
usage of |
nteractive
Boar d.
2020 Nl Ni Tl 11
Ef fective |11/12/2020 [11/12/2020
usage of
O fice
Aut omat i on

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Curricul um
Devel opnent
Programe for
Bui | di ng Rural
Bui | di ng Rural
Resi |l i ence

20/ 01/ 2020

27/ 01/ 2020

Resear ch
Met hodol ogy in
Commer ce

21/ 05/ 2020

27/ 06/ 2020

Effective
Teachi ng
Strat egi es Post
Covl D- 19

17/ 06/ 2020

23/ 06/ 2020

Intell ectual
Property Rights

13/ 07/ 2020

18/ 07/ 2020

El ectronics
Resources for
Teachi ng
Lear ni ng and
Research

30/ 07/ 2020

01/ 08/ 2020

Ol i ne
Teaching and E
cont ent

03/ 06/ 2020

04/ 06/ 2020

Rel i gi on and
Cul ture

05/ 08/ 2020

12/ 08/ 2020

Expl ore and
enpower Careers
i n Educati on

29/ 07/ 2019

31/ 07/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8955_Development_training_programmes_1611409317.xlsx

Sect or
I nter 1 25/ 08/ 2020 01/ 09/ 2020 7
Di scilinary
Facul ty
Devel opnent
Pr ogr amre
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
7 5 2 Ni |
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
(1) Conducive (1) Increnental benefit

(1) Student Aid Fund

(2) Student Welfare Fund
(3) Financial support for
uni formto needy students
for managenent (4) Separate Washroons
staff (5) Concession at (5) Separate | adies room
the time of adm ssion (6) wi th attached. (6)
Scope for professional Fi nanci al support during

training (7) Purified adm ssion to deserving
resources based on the drinking water facility students (7) Snack

f eedback and suggesti ons (8) Monetary support at counter facility at
(7) Purified Drinking crucial tinme. (9) Free | adies room (8) Sanitary

Water facility (8) nmedi cal checkup. Pad Di spenser (9) Fee
Recreation provision (9)

installment facility.
Scope for research (10) Book Bank facility
activities. (11) Bank counter

facility at canpus (12)
Bus Pass facility (13)

Seed to participate
cocurricular and extra
curricular activities.
(14) Purified drinking

water facility (15)
Per sonal Counselling (16)
Renedi al C asses (17)
Ment oring System (18)
Medi cal check up (19)
CCTV surveil l ance caneras
for security (20) Coach
for Youth Festival and
Sports events.

At nosphere (2) Staff Cub
(3) Enpl oyee Cooperative Loan facility from
Society (4) Increnental cooperative Society (4)
benefit for nanagenent PF and ESI
staff (5) Scope for
hi gher education to
Managenent Staff (6)
Augnent ati on of | earning

(2) Maternity |eave (3)

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

e Internal audit is done by the Chartered Accountant at the end of every
financial year. The last internal audit was conducted for the financia
External audit is made by the Joint Director, Department of Collegiate
Education, and the higher education authority. The |ast audit was conducted for
the acadenmi c year and no objections are nmade. ¢ Qur

subject to AG audit al so.

year.

books of accounts are
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6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
View File

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes Joi nt Yes | QAC,
Di rector, Princi pal
Col | egi ate
Educati on,

Gover nnent of
Kar nat aka

Adm ni strative Yes Joi nt Yes | QAC,
Di rector, Princi pal
Col | egi ate
Educati on,

Gover nnent of
Kar nat aka

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

(1) Student progression intimated to parents. (2) Absentees list inforned to
parents. (3) Parents suggested for nedical provision. (4) Parents participated
at the inaugural function of Gurukul Training.

6.5.3 — Development programmes for support staff (at least three)

(1) OOD facility is given for professional training. (2) Deputation of staff
for professional devel opnent (3) Upgraded conputer with necessary software.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

(1) Procurenent of Interactive Board. (2) Wal k Through Technol ogy - Hardware
Exhi bition. (3) State Level Conm Eco COVID-19 Quiz. (4) Selfie Wth Nature
conmpetition on the occasion of Environnment Day. (5) Conducted State Level

Debat e Conpetition. (6) Online Val ue Added course in Elenentary Mat hematics.

(7) Certificate course on Softskill Devel opnent. (8) Mdtivational programres MW
LI FE for BCA students of | and Il1l sem (9) Wrkshop on Data Science with

Phyt hon and Machi ne Learning. (10) Wrkshop on Tine Managenent. (11) Product

Launch for M Com-1 Sem (12) Special Talk on Kanaka Das in collaboration with
Kanaka Peet ha, Karnatak University, Dharwad. (13) Special Programme on -

Passport Awareness Canpai gn. (14) Special lecture on Digital Mrketing. (15)

Provided a flatformfor the play i.e., Papu-Gandhi - Gandhi - Bapu by
Rangayana, CGovernnment of Karnataka. (16) Special progranme | AM STRONG for girl
students for safety and self defense.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
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b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Selfie
with Nature

05/ 07/ 2019

05/ 06/ 2020

05/ 06/ 2020

40

2020

State
Level Com
Eco COvI D-19

Qi z

05/ 07/ 2019

03/ 06/ 2020

03/ 06/ 2020

250

2020

Wal k
Thr ough
Technol ogy -
Har dwar e
Exhi bitin

05/ 07/ 2019

12/ 03/ 2020

12/ 03/ 2020

300

2020

State
Level Debate
Conpetition

05/ 07/ 2019

29/ 02/ 2020

29/ 02/ 2020

80

2020

R S.
Banger a
Merorial and
| ate Praveen
Mahaj anshet t
y Debate
Conpetition

05/ 07/ 2019

21/ 01/ 2020

21/ 01/ 2020

75

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Medi cal 13/ 09/ 2019 13/ 09/ 2019 10 10
Counsel |'i ng
| am Strong - 12/ 02/ 2020 12/ 02/ 2020 156 Nill
Speci al
Programme for
girls
Creative 07/ 01/ 2020 11/ 01/ 2020 56 Nill
Activity for
girls

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

3KVA t hrough sol ar panel
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7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Scri bes for exam nation Yes Ni Tl
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni |l Ni Tl Ni |l 00 Ni | Ni | Nl
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct
St udent s

for

17/ 06/ 2019

Code of conduct is
publ i shed in the Students
Handbook and al so
di spl ayed on the Notice
Board and at strategic
pl aces. Students are well
informed at the tine of
i nducti on progranme.

Code of Conduct
Teachers

for

17/ 06/ 2019

Per manent staff well
i nformed about the
responsi bilities and code
of conduct as per KCSR
and al so Managenent
guidelines. Simlarly,
Managenent staff are well
i nformed about the code
of conduct framed by
Institution as per the
direction of the Esteened
Managemnent .

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Worl d Envi ronnent 17/ 06/ 2019 17/ 06/ 2019 25
Day
I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 60
Yoga Day
I nternational Day 26/ 06/ 2019 26/ 06/ 2019 80
Agai nst Drug Abuse
Jal | i anwal a Bagh 19/ 07/ 2019 19/ 07/ 2019 130
- 100t h Anniversary
Conmrenor at i on
150t h Year Gandhi 19/ 07/ 2019 19/ 07/ 2019 134
Jayant hi
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Cel ebrati on-
Speci al Lecture

Mahar shi Val m ki 13/ 10/ 2019 13/ 10/ 2019 90
Jayant hi
A Speci al Lecture 20/ 11/ 2019 20/ 11/ 2019 75

on One Nation, One
Constitution

Paapu Gandhi - 20/ 12/ 2019 20/ 12/ 2019 200
Gandhi Baapu a pl ay
to conmenorate the

150th birth

anni versary of
Mahat ma Gandhiji by
t he Rangayana

Nati onal Voters 24/ 01/ 2020 24/ 01/ 2020 150
Day Cel ebration
I nt er nati onal 09/ 03/ 2020 09/ 03/ 2020 250
Wonens Day
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

(1) wWell maintenance of Garden (2) Conversion of Garbage Land into green |and
(3) Installation of Solar Panel (4) Celebration of Environnent Day (5) Speci al
| ecture on Ecol ogy by Eco C ub

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice: Blood Donation Canp 2. The Context: This is the
institutions way of giving back to the society. This practice has conme into
effect as a part of social concern. Keeping in mnd the overall devel opnent of
t he student, and the never ending desire to nould theminto good citizens, the
coll ege ains at not just academic, co-curricular, extra-curricular excellence
but to be responsible and responsive to the society. Therefore the Coll ege uses
opportunities to incul cate good practices in the students. One such good
practice that has converted itself into Best practices is the Blood Donation
Canmp conducted in our College every year. 3. Objectives of the Practice: The
mai n objective of the practice is to nake students realise that they have an
obligation to the society. The students are nmade to understand the need and
i mportance of donating blood for a good cause, a nove that will save lives. 4.
The Practice: This event is conducted on 15th August every year. The canp is
jointly organised by Youth Red Cross Unit, Red Ri bbon Club , NSS Unit of the
Coll ege along with KIMS, (Karnataka Institute of Medical Sciences)Huballi. The
event begins with a small formal function, wherein the Head of Departnent,
Pat hol ogy, KI M5 address our students on the need and benefits of bl ood
donation. This talk on health and notivation is very well received by the
students. The auditoriumis transformed with many col | apsi bl e beds set up for
the donors. The Doctors fromKIMS along with other health workers start the
process. Students can donate bl ood after their haenogl obin count is taken and
their eligibility is confirnmed. Each year, 35-40 units are collected. This canp
is not restricted to NSS volunteers but open for all students. Bl ood grouping
and haenogl obin count for all interested students is undertaken. The donors are
given juice and biscuits by the KIMS hospital along with certificate. The canp
ends with the award of Certificate of Appreciation for the College. If in an
energency , one approaches the authorities at the Bl ood Bank at KIMs , blood of
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any group is available to us. 5. Evidence of Success: The fact that the
students have been coming forward to donate blood by their free will is
encouragi ng. This donation for a good cause is rmuch appreciated. 6. Problens
Encountered and Resources required: The event has to be planned in detail,
| etter correspondence need to be done. Resource is needed for the conduct of
event, to organise for the bouquets and refreshnent. 1. Title of the Practice
Profiling of Students 2. The Context: W are in the era of nmulti-skilled
prof essionalism and one has the urgent need to equip oneself with the
requisite soft skills. Recent survey has pointed out that one of the nopst
significant attributes that any enployer | ooks for while hiring is soft
skills., but unfortunately, these are the very skills that are extrenely
difficult to find in the potential enployees. Looking to the need to equip our
students with soft skills, so that they are ‘Industry fit’ thereby thrive,
sustain and succeed in the highly conpetitive market we deci ded to undert ake
profiling exercise. 3. (Objectives of the Practice: The main objective of the
practice is to direct the students to | ook at thenselves objectively. It is
i ke assessing oneself through a self- mrror, a pointer towards the right path
towards the road of success. 4. The Practice: The exercise is conducted for
M Com st udents. The exercise is conducted over a period of one week. This
process of profiling is outsourced and is conducted by CONNECT Group, Dharwad.
The various parameters on which the students are evaluated are- Conputer Skills
Communi cation Skills which includes Reading, Prepared, Pick and Speak, Witing
Group Discussion Witten Test that include English, Aptitude, Reasoning, Verba
Activity, CGK, Conputer Analytical Skills Basic Subject Know edge Interview
Skills. At the start of the exercise, facilitator address the students and
briefs themof all the events and directs themon what is expected fromthem
He then introduces the different paraneters on which the students are to be
eval uated. After the exercise is over, the results are anal ysed and the report
is given to the Principal and the Course Coordinator. The Coordi nator then
shares the report with individual students and the points out the areas they
excel in and areas they need to pay attention to. This exercise has been
hel pful to chal k out progranms that are beneficial for enhancing the skills of
the students. 5. Evidence of Success: Students are extrenely benefitted by this
exercise as it hold mrror to their skills. 6. Problens Encountered and
Resour ces required: The problem encountered is not nuch, just the need to
convi nce students to give their full cooperation and involvenent. The students
have to be convinced why they need to take up this exercise. Since the exercise
is out sourced, a certain ampbunt of resources required

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://drive.google.conmfile/d/1-n6E9Z] yJXA5cLCOrr 6t 8rl5K KhtV BI/view

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qurs is a premer high profile institution of 45 years of top quality
educational service to the students fromdifferent places of Karnataka
situated in Dharwad, considered to be Vidya Kashi of North Karnataka. During
the years of institution’s existence in the academ c arena of this area, our
est eemred Managenent, faculty and staff have spared no effort to serve our
st akehol ders to the best of their satisfaction. The institution enjoys a place
of pride in Dharwad and its catchnment as conmerce educati on centre of
excel l ence and i s managed by Basel M ssion Hi gher Education Centre, Church of
South India, Karnataka Northern Di ocese, Dharwad. College al so has been a
reci pient of Appreciation Letter fromthe Conmm ssionerate of Collegiate
Educati on, CGovernnent of Karnataka, Bengaluru. The B.MH E Centre is one of the
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pi oneering trusts, which has been quenching the thirst of know edge since
1840s. Many Primary School s, H gh Schools, Pre- university and Degree Col |l eges
have sprung up as an evidence of this noble vision. The renowned | exi cographer
Rev. F. Kittel, Rev. Mugling and a host of German m ssionaries laid the
foundation to the edifice of education in the northern part of Karnataka. The
institution has been the brainchild of Late. R S. Bangera, Chairman, B.MH E. C
and an awardee of “Best Teacher” by the President of India, along with a host
of dedi cated people. The coll ege nade a hunbl e begi nning with enrol nent of 39
students — 37 boys and 02 girls. Since then, it has been progressing by |eaps
and bounds. The col |l ege has produced a good nunber of rank hol ders, gold
medal | i sts, professionals |ike chartered accountants, Conpany Secretaries,
Lawyers, teachers and entrepreneurs. Qur institution is held in high esteem by
t he know edge seekers in and around Dharwad. The post NAAC period saw a change
in the college environment, with faculty taking all the new initiatives put
forward by the conpetent authorities i.e., NAAC and Conmi ssi onerate of
Col | egi ate Education, Government of Karnataka and follow ng all the guidelines
laid down by them Faculty nmenbers are now nore research oriented, publishing
papers in reputed academ c journals, witing books, attending conferences,
sem nars and presenting papers. Al this was possible with the establishnment of
| QAC and conduci ve atnosphere. 1 QAC helped in streamining the activities of
the college. More and nore quality enhancenent initiatives were taken up as per
the direction given and planned by the |1 QAC. AQARs were sent regularly. As per
the decisions taken in the | QAC neeting, many infrastructure enhancenent
projects were undertaken and conpleted. 1. Academ c Excellence: ¢ Mss
Di kshitra has secured | rank to the University in BCA having scored 91.25
percent with a total of 730 out of 800 ¢ Pratiksha Nai k has scored 98. 14
percent with a total of 687out of 700 at B.Com |1l year exam nation of Karnatak
Uni versity and has secured Il rank to Karnatak University. ¢ Passing
percent age of B. Com Final Year during 2019-2020 is 96.77 ¢« 68 students secured
100/ 100 rmarks in various subjects viz., Financial Accounting, Business
Environnent, Statistics, Commercial Arithnetic, Corporate Accounting,
Managenent Accounting, Conputer Application, Cost Accounting,

Provide the weblink of the institution

https://drive.google.comfile/d/ 1Xi CeDftVwef g- FLAWAIDNyi Hv8h2NcJn9/ vi ew

8.Future Plans of Actions for Next Academic Year

1. Induction Programfor B.Com BCA and M Com 2. Product |aunch Program 3.
Certificate Courses 4. To enhance infrastructural facilities 5. Profiling of
students. 6. Cunul ative records of students to be naintained. 7. To provide
renedi al coaching to the acadenically weaker students. 8. To conduct workshop for
skill enhancenent. 9. To organise National/ State | evel Wrkshop/ Conpetitions.
10. To continue the publication of CSI-News Bulletin. 11. To revitalize Career
Gui dance and Pl acenent Cell Activities. 12. To enhance ICT facilities 13. To
continue the counselling cell for both boys and girls and one to one counselling.
14. Community services and extension activities. 15. Awareness progranmes and
wor kshops for girl students. 16. Alumi Association activities 17. Eco-concern
activity. 18. Enhance student’s anenities. 19. Health Awareness week. 20. Regul ar
wor kshops and tal ks on Human Val ues. 21. Exhibition/conpetition by Library and
i nformation sciences 22. Coaching for NET/KSET 23. Coaching for PGET



https://drive.google.com/file/d/1XiOeDftVwefg-FLdWdDNyiHv8h2NcJn9/view
http://www.tcpdf.org

